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The progressive, forward-thinking 
renewable-energy sector resonates 
with women and represents the 
future of energy-sector jobs.
By VICKI CODD

It’s no secret that renewable energy is a rapidly growing 
market. With more than 250,000 expected new jobs in 
renewables by 2020 in the U.S. alone, the energy industry 
is seeing both men and women choosing this field over 

the more traditional energy fields. 
The idea of playing a leading role, and being at the fore-

front of a ground-breaking industry, is attractive for many, 
particularly graduate-engineering candidates. Renewable 
energy is a fast-changing and diverse sector consisting of a 
variety of technologies in constant evolution, such as solar 
PV, onshore and offshore wind, and energy storage. The in-
dustry has earned a reputation of being forward-thinking 
and often initiates more modern business practices within 
the workplace. The renewables industry provides profes-
sionals with the chance to be involved in some of the most 
diverse and innovative engineering projects in the world. 

For the renewables industry to truly prosper, however, 
energy workers with the relevant skillsets and experience 
will need to be mobilized to the right worksite locations. In 
addition, the renewables talent pools, particularly in boom-
ing sectors such as wind and solar, will need to be quickly 
established and retained.

WOMEN IN ENERGY GLOBAL STUDY 
The Women in Energy Global Study, a recent study by 
NES Global Talent, a leader in engineering and technical 
recruitment services, found that one potential talent pool 
the renewables industry should vigorously tap into is female 
engineers. Women are changing the future of the energy 
industry and in order for the sector to continue to thrive, 
employers must promote an environment of inclusiveness 
and diversity within the workplace. 

A total of 1,200 female professionals participated in the 

Women are changing the future of the energy 
industry and in order for the sector to continue to 
thrive, employers must promote an environment 
of inclusiveness and diversity within the 
workplace. (Courtesy: NES)
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online survey, which ran for one month in the second half 
of 2018. NES Global Talent and its research partner, Energy 
Jobline, then analyzed the results, identifying key trends 
and statistics of women in the energy sector’s workforce. 

The study provides breakthrough insights into the fe-
male workforce and what women look for in an employer, 
as well as clear data around trending subjects within the 
gender diversity topic, such as mentoring, “pink vs. blue 
jobs,” flexible work schedules, and inclusiveness. The data 
within these themes can aid hiring managers and organi-
zations within the renewable energy sector to successfully 
implement invaluable support for female professionals. 

UNDERTONES OF PROMISE 
The energy sector is still behind in closing the gender gap 
that remains across all markets. Women in energy continue 
to face challenges such as male-dominated environments, a 
lack of work-life balance, and an absence of female mentors. 
As the gender diversity topic gains more momentum and 
more energy companies implement diversity initiatives, the 
study provides insight on the industry’s progress to-date. 

Globally, the strongest energy sector for female repre-
sentation was the oil and gas sector at 85 percent. When 
looking at experience, the renewables sector had the best 
representation of women, with 63 percent of those being 
less than five years into their career. Additionally, more 
than 100,000 people work in the wind-energy field, with 
women making up roughly 32 percent of this figure, which 
has increased from 20 percent just five years ago. Thus, the 
renewable energy sector is currently triumphant in grow-
ing the future female workforce. 

The modernistic nature of renewables, as well as its strong 
advantage of being environmentally-friendly, seems to be res-
onating with women who are in the infancy of their careers 

— the future leaders of the energy sector. Experienced females 
tend to be working in oil and gas, which will be widely due 
to the sector itself having had decades of activity. 

The renewable energy sector is growing rapidly and is 
seen as a secure industry of the future. NES Global Talent’s 

research shows that inexperienced professionals favor re-
newables because they see it as stable, forward-thinking, 
and welcoming.

FIELDS OF WORK 
A common stereotype is that women who work in energy 
only hold support roles, such as administration and human 
resources. Discrediting this theory, the Women in Energy 
Global Study shows engineering as the most common job 
type at 31 percent for all energy sectors and 39 percent for 
renewables. This means more women are specializing in 
STEM subjects and qualifying in engineering fields such 
as wind energy. Only one-fifth of respondents claimed to 
specialize in “pink jobs.” 

Research shows the presence of women in the workplace 
improves perceptiveness and decision-making processes, 
both crucial to the renewables and wind-energy fields. A 
higher volume of women working in leadership roles in the 
energy industry will continue to pave the way for greater 
gender equality.

WORKING PARENTS 
The gender pay gap is still a huge issue for working women, 
as well as the ability to achieve a healthy work-life balance. 
For women in energy, the common assumption that men 
are the big earners is counteracted, as 63 percent of survey 
respondents were the bread-winners in their households. 
This number tends to be slightly higher in oil and gas at 66 
percent than in renewables at 55 percent. 

Additionally, nearly half (44 percent) of those who 
claimed to be the primary wage earner in their family had 
children. The infancy of the female renewables workforce 
is likely to have contributed to only a third of the sector 
having children.

Furthermore, the U.S. contained the highest number of 
female professionals that were also parents at 55 percent,  
whereas the U.K. came in at 40 percent. The U.S. is often 
ahead of the game when it comes to employment change, 
which suggests the country is also advanced in establishing 
flexible working opportunities for parents. 

Despite popular belief, the NES study shows that work-
ing in the energy sector fails to deter women from having 
children, as 30 percent of females with up to five years of 
experience in energy have kids. This data confirms a career 
in energy can offer a viable work-life balance. 

COMPANY CULTURE
With a male-dominated workforce and lack of female inspi-
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ration, a strong company culture should be a prime focus 
for renewable companies. When asked what their current 
company could do to be more welcoming and encouraging 
to women, 43 percent of respondents cited “more flexible 
working” and “better communication” as their top crite-
ria. This was closely followed by “training/education” at 42 
percent and “mentoring schemes” at 40 percent. Positively, 
nearly half of women in all energy sectors felt their compa-
ny was inclusive or very inclusive, with renewables ranked 
at 43 percent. 

OBSTACLES 
The energy industry presents many workplace challenges 
to women, but which challenge is the most significant ob-
stacle? If employers can address this challenge, retaining 
their female workforce becomes an easier task. The study’s 
respondents cited a lack of suitable roles at 31 percent as 
their biggest challenge working in the energy sector. This 
suggests acceptable roles are few and far between.  

BENEFITS  
Company benefits are an important consideration for 
attracting and retaining female employees into the un-
der-skilled energy workforce. For a renewables company 
to improve its gender diversity, its employee benefits must 
match women’s needs. “Flexible working” was considered 
the most necessary benefit at 66 percent, closely followed 
by “remote access” at 60 percent. Access to female networks 
and enhanced maternity leave also receive strong rankings 
at 43 percent and 44 percent. Again, female professionals de-
sire to achieve a healthy work-life balance, especially those 
with children. 

PLANNING FOR THE FUTURE
With a skills shortage looming, the industry must consider 
where female professionals will be in the future. The study 
shows a keen interest in other engineering sectors, with 55 
percent of respondents stated having considered a move. 
Among the alternative engineering markets, construction 
and infrastructure had the biggest draw of female interest 
at 28 percent and 22 percent.  

Yet, 84 percent of women said they would encourage a 
female friend to pursue a career in energy. This signifies 
that hiring managers’ most successful means of attracting 
new talent will likely be referral schemes, as incentivized 
referrals are often an incredibly useful way of widening 
the candidate pool. 

Additionally, 15 percent more women with children 
(than not) are thinking of leaving the sector, but would rec-
ommend it to a friend, suggesting the struggle to balance 
childcare with a career in energy could play a part in wom-
en wanting to leave the sector. Also, the lack of flexibility 
offered in the workplace can sometimes lead to financial 
strain in which women are forced to exit the market or 
scale back hours. 

CONNECTION
To better improve the relationship between employers and 
employees, the study investigated the options women place 
the most emphasis on when considering a new role. The 
survey showed that women value their ‘career development’ 
at 31 percent over “salary” at 14 percent. “Job security” was 
slightly more valued, but “career development” prevails by 
a considerable amount. 

CONCLUSION
Without a doubt, women are making a huge impact on the 
energy industry. Younger sectors, such as renewable ener-
gy, are rounding up the female troops to provide for the 
future energy workforce, while the oil and gas sector offers 
strength in numbers. Women want to feel welcome in an 
industry, and the progressive, forward-thinking renewables 
sector resonates with them.

A common theme among women in the renewable en-
ergy market is that they are all pioneers, working to build 
gender equality in a male-dominated industry. Renewable 
energy companies should continue to strive for inclusivity, 
female mentorship, equal pay and a healthy work-life bal-
ance in order to attract and retain women in the workplace. 
This will help ensure the sector’s advancement and long-
term success within the energy industry.  

ABOUT THE AUTHOR
Vicki Codd is the marketing director of NES Global Talent. She is 
a chartered marketer and Cambridge graduate with more than 
20 years of experience in B2B marketing in various sectors 
including IT, Telco, Financial Services, and Social Housing. Codd 
has been with NES since 2015.

WHAT IS YOUR BIGGEST CHALLENGE WORKING IN THE ENERGY INDUSTRY?

Don’t foresee any challenges
Family

Lack of flexible working
Lack of mentorship

Lack of suitable roles
Training

Travel

0% 5% 10% 15% 20% 25% 30% 35%

11%
10%
12%
20%
31%
9%
7%

WHAT COULD YOUR COMPANY DO TO BE MORE WELCOMING 
AND ENCOURAGING TOWARD ITS FEMALE EMPLOYEES?

MORE FLEXIBLE 
WORKING

43%

BETTER 
COMMUNICATION

43%

BETTER  
BENEFITS

32%

TRAINING /  
EDUCATION

42%

BETTER CHILDCARE 
BENEFITS

23%

MENTORING  
SCHEMES

40%

IMPROVED PHYSICAL 
ENVIRONMENT

19%

MORE OPPORTUNITIES 
TO NETWORK WITH 

OTHER WOMEN
39%

http://windsystemsmag.com



